Whistle - Blowing Policy

We at Manor Road Pre - School understand that whistle - blowing is an important
aspect of safeguarding, where staff, volunteers and students are encouraged to
share genuine concerns about a colleagues behaviour. We understand that this
behaviour may not be child abuse, however the adult may not be following the code
of conduct or could be pushing boundaries beyond normal limits.

We recognise that if a member of staff, volunteer or student raises concerns about
a wrong doing to the Manor Road Pre-school Manager or Committee or to another
organisation they are protected under the Public Interest Disclosure Act 1998. The
Act applies where a worker has a reasonable belief that their disclosure tends to
show one or more of the following offences or breaches:

e A criminal offence,

o The breach of legal obligation,

e A miscarriage of justice,

e A danger to the environment, or

e Deliberate covering up of information tending to show any of the above.

We at Manor Road Pre - School support measures that protect whistle-blowers from
any form of victimisation. We have a procedure to ensure concerns are dealt with
effectively and efficiently and will do all that we can to preserve the confidentiality
of the person/s who has raised a concern.

If a member of staff, volunteer or student has a concern the procedure below
should be followed:

e Raise concern with the Manager (This is dependant upon the seriousness and
sensitivity of the concern and who is suspected of the wrongdoing).

e Alternatively raise concerns with the local authority.

e Concerns can be verbal or written.

* Write your concerns down clearly and include the background, history, names,
dates and places and reason for the disclosure. When raising a concern the
whistle - blower needs to demonstrate that they have an honest and
reasonable suspicion that malpractice has occurred, is occurring or is likely to
occur.



